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Job Title:  Impact Manager/ Senior Impact Manager  

Location:  Nairobi or Cape Town  

Contract: Permanent & full time 

Salary:  Commensurate with experience 

1. The Role 

The Impact Manager/ Senior Impact Manager sits within the ESG and Impact team as the lead on 
operationalising all of AgDevCo’s impact measurement and management. This is a role with a lot of 
opportunity for creative thinking and initiative. You would get exposure to AgDevCo’s full portfolio, 
which means an excitingly diverse set of responsibilities across nine countries and multiple agricultural 
sub-sectors.  

You will be able to interact with stakeholders within our investee companies, as well as AgDevCo’s 
Board and investors. The successful candidate will be confident in tailoring their communication to 
different audiences and have the ability to represent AgDevCo amongst senior stakeholders.  

To enjoy this role, you will find problem-solving exciting and thrive when working on multiple 
workstreams at once. There will be the opportunity to get into complex data analytics and 
presentation, as well as spend time with agricultural companies across the African continent. It is 
important to have a range of skills and enjoy lots of different ways of working.  

2. Reporting 

This role reports to the Director of Impact and ESG. The role will manage the work of impact analysts 

and associates as required. 

3. Specific responsibilities 

The role involves managing all impact and gender equality work at AgDevCo, under the supervision of 

the Director of Impact and ESG. Responsibilities are as follows: 

3.1 Impact Management Framework 

 To ensure all impact work, processes and methods are of a high standard and that AgDevCo is 

acknowledged as a leader in the agricultural impact field. 

 To develop and manage the infrastructure of the impact management system (both investment 

and TA); the theory of change, the measurement plan, and the relevant policies and processes. 

3.2 Impact and Gender Equality Reporting 

 To design and deliver a reporting system which meets the expectations of AgDevCo board and its 

investors.  

 To manage the annual impact data collection and reporting process for all AgDevCo impact, gender 

equality, and diversity indicators, whilst co-ordinating with other relevant teams. 
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3.3 Impact Studies 

 To develop a research plan of studies AgDevCo will commission that satisfies all stakeholder 

expectations and meets the research needs outlined in the measurement plan (TA and 

investment).  

 To manage the procurement and delivery of all impact studies and ensure the appropriate level of 

rigour is met for all impact studies. 

3.4 Due Diligence/Project Design 

 To develop and deliver a thorough impact and gender equality process through the deal and 

project cycle.  

 To ensure investment teams/TA teams are provided with the guidance they need to do the impact 

and gender equality part of deals and technical assistance projects.  

 To ensure the Impact and ESG Director is supported to provide IC and Board with any necessary 

information they need on impact and gender equality during investment decision making. 

3.5 Impact Communications 

 To communicate our investment and TA impact to a wide range of stakeholders through a variety 

of means, including social media content, research reports, case studies, conference 

presentations and workshops. 

 To support AgDevCo’s communication work to ensure impact messaging is clear and consistent 

across internal and external communication. 

3.6 Capacity Building 

 To provide ongoing support to AgDevCo staff to develop their capacity in impact and gender-

equality work. 

 To facilitate necessary external capacity building initiatives. 

 To mentor junior staff where appropriate. 

3.7 Project Management 

 To ensure the impact plans are delivered on time and within budget each year. 

 To manage the contracts of any consultants or contracted parties. 

 To report to the Impact and ESG Director on progress against budgets and workplans. 

4. Required Skills and Experience 

Experience 

 Working with SME and larger companies in African countries or similar contexts. 

 Managing data collection for large and diverse portfolios, including data analysis, quality control, 

and reporting. 
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 Developing impact theories of change/theses and helping teams to articulate their goals through 

impact indicators. 

 Managing research, ideally in developing countries. 

 

Skills and knowledge 

 Data management and analysis; 

 Monitoring and evaluation concepts and standards; 

 Research design, quantitative and qualitative; 

 Clear communication skills, including writing for different audiences; 

 Ability to play the role of a ‘critical friend’ and drive change; 

 Knowledge of business management, economics, or investments; and 

 Excellent project management capacity. 

5. Salary  

 A competitive salary and benefits package commensurate with experience. 

6. Diversity 

AgDevCo is committed to creating a diverse environment and is proud to be an equal opportunity 

employer. All qualified applicants will receive consideration for employment without regard to race, 

colour, religion, gender, gender identity or expression, sexual orientation, national origin, disability, or 

age. 

7. GDPR 

Please note that by submitting an application to AgDevCo, it is understood that candidates 

acknowledge and accept the following statement: 

“In submitting this application, I agree that AgDevCo may collect the personal data it contains and use 

that data for current and future recruitment. In the event that my application is unsuccessful, I 

understand that my details will be securely destroyed after six months.” 

8. How to apply? 

Interested candidates should submit their applications by email to careers@agdevco.com and with 

“Impact Manager/ Senior Impact Manager 2022” in the subject line.  

To be considered, email applications must include all of the following: 

 confirmation of the right to work in South Africa or Kenya without the need for sponsorship;  

 a CV that details all qualifications and relevant experience; and 

 a cover letter that describes the motivation for applying to the role and for pursuing a career in 

impact investing and agricultural development.  

mailto:careers@agdevco.com
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Shortlisted candidates will be invited to complete written and financial assessments prior to being 

invited to interview.  

Please note that we are unable to individually respond to every application. If you have not heard back 

from AgDevCo within 30 business days, we regret to inform that your application was not successful. 

 

 


